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UNIVERSITY OF MASSACHUSETTS MEDICAL SCHOOL


POSITION DESCRIPTION

	Job Title: 

Professional Nurse I
	Job Code:    

MN4814
	Department:

Contracts- Continuing Care  
	Union Code:

W22
	Grade:

N-17


GENERAL SUMMARY OF POSITION:  
Under the general supervision of the Nurse Manager or designee, the Professional Nurse provides nursing care and participates as a member of the mental health treatment team in an intensive adolescent treatment program.  Perform nursing activities in accordance with licensures by the Commonwealth of Massachusetts and the policies and procedures of the patient care area.  Assist with the delivery of direct care, including provision for safety and milieu activities.  Take an active role in re-acclimating individuals to the larger community.  Provides trauma informed care and promotes a person-centered, skills-based collaborative philosophy.  The Professional Nurse I participates in a process of continuous learning and demonstrates openness to evolving philosophies of practice, including restraint and seclusion prevention.
MAJOR RESPONSIBILITIES:  
· As the charge nurse, coordinate /delegate staff assignments. Ensure implementation of milieu activities

· As the primary nurse, initiate, evaluate, and/or update individual treatment plans that include nursing diagnosis, individualized crises prevention plans, educational plans, nursing interventions/orders, outcomes, and discharge planning within established time frames for their achievement in conjunction with the treatment team 
· Perform and document comprehensive nursing assessments using a computerized system. 
· In conjunction with individuals and their families, identifies strengths, skill deficits, and incorporates these findings in the individual treatment plan
· May act as a preceptor 

· Implements witnessing/pre-witnessing strategies, in conjunction with the nursing management team or designee, to assist in the de-escalation of youth in crises

· Administers coordinate, and record medications and vaccinations consistent with his/her knowledge of pharmacology
· Coordinate medical procedures, emergencies, and authorizes physical management when necessary
· Explain system of care delivery to patient and family and encourage their participation in the treatment plan. 
· Recognize the need for and adapt nursing care interventions to the individual’s physical condition, emotional status, and developmental level
· Maintain a safe and organized environment for individuals and staff  
· Administer and document medications according to Medication Policy and Procedure

· Relate pertinent information regarding individual progress toward outcomes during shift to shift report and participate in inter-disciplinary in-patient care rounds and treatment team meetings
· Serves as a resource and role model to other staff nurses and health care providers

· Maintain current knowledge of relevant issues of nursing practice, hospital policies, procedures, and standards of care
· Support positive public relations. image and effective communication with patients, visitors, and health team members

· Respond to conflict or stressful situations in a constructive and sensitive manner

· Negotiate with other nurses to determine coverage and define lines of communication and responsibility to assure continuity of care
· Perform other duties as required.
MINIMUM QUALIFICATIONS:  
· Currently registered by the Board of Registration in Nursing for the Commonwealth of Massachusetts; or graduate from an accredited school of nursing who has temporary license status.

· Demonstrated ability to remain calm when under stress or in emergency situations.

· Demonstrated ability to interact with people who are under emotional stress.

· Ability to work with others collaboratively in a team setting.

· Must be able to assist with the physical management of individuals in crisis.

· Ability to perform intermediate computer skills.

· Must have a valid driver’s license and dependable transportation.

PHYSICAL REQUIREMENTS:  Work is of medium to heavy demand, standing and walking most of the time; frequently lifts individuals with assistance; frequent reaching and manual dexterity in handling instruments and equipment when attending to individuals needs; talking and hearing for discussion purposes; near visual acuity for accurate reading of gauges and thermometers and for recording individuals’ charts. May be exposed to situations of physical and verbal aggression and bodily fluids.
SUPERVISION RECEIVED:  Performs independently within established policies and procedures and standards of practice designated in the Department of Nursing.  Seeks guidance from Nurse Manager when necessary.
SUPERVISION EXERCISED:  Coordinate activities of other nursing personnel

Although all aspects of this position may not be described, I certify that this is an accurate statement of the major responsibilities and the necessary minimum qualifications.
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Specific age group of patients served.

(Please check all that apply)



Patients

Age Category
(  )
Infants & Children

0 - 11

(  )
Adolescent


12 - 17

(  )
Adults



18 - 64

(  )
Geriatric



65 - 84

(  )
Frail Elderly


85 or greater

(  )
Not applicable


